AMERICAN FEDERATION OF GOVERNMENT EMPLOYEES

Affiliated with AFL-CIO

80 F Street, NW, Washington, D.C.  20001

Women’s and Fair Practices Departments

TSA Legal Externship
The American Federation of Government Employees (AFGE) is a labor organization affiliated with the AFL-CIO.  AFGE represents 600,000 employees in the U.S. federal government and the District of Columbia.  Government workers at almost every federal agency depend upon AFGE for legal representation, legislative advocacy, technical expertise and informational services.
The Women’s and Fair Practices Departments (WFP) at AFGE are devoted to promoting the civil, human, women’s and workers’ rights of federal and D.C. government workers.  The Departments focus specifically on the EEO complaint process, anti-discrimination laws in general, medical and/or family friendly leave and overall workplace concerns.
The Women’s and Fair Practices Departments are seeking three legal interns, preferably 2L/3L, for the remaining of the fall 2009 and spring 2010 semesters (through May 2010) with possible continuing opportunities through the summer.  The Women’s and Fair Practices Departments advise and represent AFGE members in equal employment opportunity (EEO) matters and family friendly policy matters. 
The scope of work includes reviewing members’ requests for representation, drafting informal memoranda, drafting legal pleadings, legal research and writing, drafting correspondence and administrative assistance.  Interns may be assigned to work with other program staff on related tasks as needed.  The legal intern may accompany the Departments’ attorneys to functions within D.C. as they arise such as but not limited to administrative hearings before the EEOC and MSPB, D.C. Bar meetings regarding Federal Sector EEO issues, social and economic justice mobilization events, and EEOC town hall meetings or rallies
AFGE has recently launched a membership campaign in an effort to increase its membership with the Transportation Security Administration’s security officers (TSOs).  Most of the work will include discrimination claims from members of that agency as well as some cases from our existing membership base.

Knowledge of EEO law is desirable but not required.  An orientation that includes training will be provided. 
Interested students are encouraged to mail or fax a resume and brief writing sample to: Patricia A. Randle, Supervising Attorney, American Federation of Government Employees, Women’s & Fair Practices, 80 F Street NW, Washington, DC 20001; (fax) 202-639-4112.  Applications must be received by November 24, 2009.







